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HUMAN RESOURCE MANAGEMENT(CORE)
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Instructions:
1. All questions are compulsory.
2. Figures to the right indicate marks.
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Que.l  Explain the concept and scope of HRM. (14)
OR

Que.l  Give the meaning of HRM, Describe the challenges of HRM.

Que.2  Explain the methods of performance appraisals. (14)
OR

Que.2  State the wage system and define the fringe benefits for employee.

Que.3  Define the concept of human relation, explain need of discipline for its. (14)
OR

Que.3  Explain the SWOT analysis in detail.

Que.4  Explain the 5 — S keeping in detail. (14)
OR

Que.4  Explain the characteristics of organised and unorganised labour.

Que.5  Write Short Notes. (Any Two) (14)

1. HRP meaning and objectives.

2. Effectives ways to employee motivation.

3. Objectives of employee training.

4. Functions of ILO
B



